Attention Mail Handlers:

Effective and available the American Rescue
Plan Act (ARPA) provides employees with up to
600 Hours of paid emergency federal employees
leave (EFEL) funds. Leave is available to
employees unable to work due to 1 of 8
qualifying reasons in the following chart.

PLEASE SEE YOUR
SUPERVISOR
REGARDING THIS LEAVE
AND FURTHER
INSTRUCTIONS.

In Solidarity, Local 300.



Effective March 12, 2021, the American Rescue Pian Act (Adt) provides employees with up fo 600 hours of paid Emergency Federal Employee Leave (EFEL). This leave
is available to employees beginning on March 12, 2021, and continuing through September 30, 2021—or untl the funding established in the Emergency Federal Employee
Leave Fund (Fund) for reimbursement is exhausted. The leave is available to eligible employees who are unable to work due to one of eight qualifying reasons as
summarized in the chart below: As the EFEL is finalize continue to monitor the Corenavitus Disease 2019 {COVID-19) web page for updated information.

httpa://blue.usps. govlblue/covid-19/welcome him

[ Emergency Federal Emplayes Leave
Duslitying Reasons t eave Eligibility
An ernployee is entitled to take EFEL related toCOVID-19 if the employee is unable to work ¢ All career and non-
becausethe employee: career employees, regardlessof tenure, are immediately eligible for EF

< Fuli-iime Employees can receive up to 600hours of paid EFEL, cappe

1. is subject fo a Federal, State, or lacalquarantine or isolation order refated toCOVID-
at $2,800 per pay period.

19.

¢ Part-$ime Emplayees can receive up to theproportional equivalent of

2. has been advised by a health care provider to self-guarantine due to concems
600 hours, capped at a proportional equivalent of $2,800 per pay peric

related to COVID-18.

3. s caring for an individual who is subject to such an order as in (1) or has been so
advised as in (2).

4.  is experiencing COVID-19 symptoms.andseeking a medical diagnosis.

5. is caring for the employee's son or daughter if the school or place of care of the son or
daughter has been closed, requires or makes optional a virtual leamning instruction model,

requires or makes optional a hybrid of in-person and virtual leaming instruction models, or if the - -
child care provider of the son or daughter is unavailable, due to COVID-19 precautions. e EFEL does not count as creditable service toward an employes's

Other Considerations

retirement benefits.

6. isexperiencing any other substantially similarcondition.
= Employees cannot contribute to Thrift Savings Plan (TSP) while on

7. iscaring for a family member with a mental or physical disability or who is 55 years of EFEL.

age or older and incapable of self-care, without regard to whether another individual other
than the employee is available to care for such family member, if the place of care for such
family member is closed or the direct care provider is unavailable due to COVID-19.

8, is obtaining immunization (vaccination) related to COVID-19 or is recovering from any
injury, disability, illness, or condition related fo such immunization.

As a reminder, the Postal Service provides an essential federal govemment service as part of the nation’s critical infrastructure. Therefore, postal
employees are generally not subject to Federal, State, or local quarantine or isolation orders related to COVID-19, so employees will generally not be
eligible to use EFEL for qualifying reason (1) above. Additionally, no substantially similar condition has been identified that would qualify an employee to

use leave for qualifying reason (6) above.



